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REVA PURPLE LEAF HAND WASH

FDA Approved hand wash. Available in-

Florentine - Pink Im

Lemon - Yellow
Peach - Peach
White Lilly - White

REVA HAND RUB PLUS

80% Alcohol based hand rub in liquid and gel form.

Formulated based on recommendation by WHO. ¢ZRY World Health
WsoF Organization

e

REVA HAND RUB PLUS-I

75% Iso Propyl Alcohol based hand rub in liquid and

gel form. Formulated based on recommendation by WHO. g’@ World Health
W% Organization

Sl

REVA HYPOCHLOR

4-5% Active Sodium Hypchlorite Solution. 10% active also available.
Dosage: 1% active solution recommended for application on
non-porous surfaces and outside areas.

REVA HYGI
Floor and Multisurface Disinfectant Cleaner. Its unique =TB)/A\N
formulation kills germs and removes tough stains. APPROVED

Dosage: 40 ml per Ltr of water.

REVA HYGI O2

Silver Hydrogen Peroxide based Surface Disinfectant and

Aerial Fumigant Concentrate. Reva Hygi O2 is Eco Friendly,

Aldehyde free, Non staining and extremely low toxic product. I'FD/A\
Safe to be used on all surfaces in recommended di-solution. APPROVED

Dosages:
1-2% for surface disinfectant.
2-3% for fumigation.

‘b\+91 98203 61122 @ officedesk@revachemical.com @ www.revachemical.com
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Khadayata Ratna

SHBI HASMUKHBHAI PATEL

hri Hasmukhlal Chunilal Patel

was born on June 20th, 1931,

in Umreth, a small village in .
the State of Gujarat. His father, Shri
Chunilal Patel was Principal of Jubilee
Institution, Umreth. He completed his
primary and secondary education
from Umreth. He is fondly called as
Professor / HC. He is a very humble
professional, an academician, an
inspirational father, a loving
grandfather and a man of few words.

While India was fighting
Independence, he was preparing to be
an academician. Prof. H. C. Patel as
widely known, is B.E (Electrical &
Mechanical) graduate from Pune
University. He pursued his MTech at
the Indian Institute of Technology
Kharagpur (IIT) in Material handling.
During and after his post graduate o
studies he served as an engineer in
various organisations including the
Bombay State Transport Corporation.
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The list of his academic achievements
and accomplishments is unending.

He was granted US AID by the US
Government to study Production
Management at the Harvard
Business School and training in
the International Teachers
Programme.

His academic visits were
sponsored by Indian government
to several countries like UK, Iran,
Singapore, Germany, Ireland, USA
and Switzerland.

However, his love for his
motherland, brought him back to
India, he became the Head of
Mechanical Department in VJTI,
Mumbai, where he served for 13
years.

At the young age of 39, he was
appointed the Principal of
Bhagubai Polytechnic where his
expertise to better the engineering
education was executed. He
started Diploma & Post Diploma
courses in Plastics, Chemical,
Foundry and Medical Electronics
with one year in-plant training.

The curriculum designed at
Bhagubai was appreciated and the
Diploma courses were for the first
time recognised by US Universities
for Masters Education. For 15
years, his leadership made the
college one of the best in
engineering education in Mumbai.

He was a consultant to many
engineering industries in Mumbai
and across other cities.

» Having retired as a principal, he
joined the National Centre for
Quality Management as an
Executive Director for activities in
1S0 9000 till 1991 and served as
an independent management
consultant until 2010 to many
famous brands.

 His services and expertise have
been widely recognized. He has
also been honoured with fellow
membership by many professional
institutions.

* He has received the Lifetime
Award by NCQM & Quality Forum
of India, Ramaswamy Cup and
Lilian Gilbreth Award 95-96 by the
Indian Institute of Industrial
Engineering, Certificate of Honour
by the Khadayta Yuvak Sangh and
also honoured by KCBF (Khadayta
Community Business Forum).

He has been very popular mentor and
a guide to many students who aspired
to fulfil their dreams in the field of
engineering. Even at 91, he still
enjoys counselling.

He also has great command over
Sanskrit and knowledge of Bhagwat
Gita. He regularly practices Yoga.
Besides, his wife, he has two sons, a
daughter and two grandchildren.

We pray to Prabhu for his good health
and long life.
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Numismatic Survey

SANDEEP V SHAH

ello friends, In my previous

Newsletters, | had covered Stories

& a Personal Instance. As the
Stories and the Instance Co-related with
"Selling your Coin Collections". As
Collections/Investments in coins are
important, so important is selling them too.

We discussed the following important
questions through the last News letter. To
sum up | have noted down the points.

1) Is the family involved while you are
collecting coins?

2) Are there any heirs who will want the
collection from a collectors stand point?

3) Where is the inventory of the Collectibles
kept?

4) What is the approximate value of the
coins?

5) Does any articles in your
collection/possession belong to someone
else?

6) Are there certain dealers or other experts
you trust to provide guidance to your heirs?
7) Is there a Auction House/Firm/Shop that
you & your heirs will wish to use in the
collections disposition after your death?

8) Has the collection been appraised or
insured? Does it need to be updated?

9) How well the coins are preserved and
kept?

As we find many horror stories it is better
to consider the points mentioned as all are
TRUE, None are isolated cases as they
won't be the last.

If for whatever reason, you cannot allow
yourself to share this information with your
whole family, choose one trusted individual
- perhaps the person you are considering to
be a executor. If that doesn't satisfy you,
please take the time to write detailed
instructions, or simply make notes in a
book & leave it in your safe deposit box or
wherever you keep your valuables. As
inheritances brings out Best in some
families and Worst in some.

The Problem is that it is difficult to predict
exactly how the prospect of inheritance will
work out in any given family. So it's best to
minimise the confusion as suspicious
minds won't take much time to spark/ignite
afire.

Friends in the coming newsletter | will
cover the Assessment, Evaluation,
Estimation, Rating & Judgement of your
Collection.

Sandeep V Shah

MA in Numismatics & Archaeology

Few Honorable Mentions

TALENT MANAGEMENT.

SEMINAR FOR YOUNG ENTREPRENEURS
Supported by KCBF (Khadayata Community Business Forum)
#s widl v Rrazaizn 208 suuel aica Wl - Thought of Young Generation taking lead in Samaj, The

Community

What are you waiting for?

Send in your profile in not more
than 150 words along with your
Photo, Email and Mobile number
to be published in the upcoming
issues of KCBF Konnect

NOTE:

KCBF intends to publish profiles of all their
Life Members and hence requests everyone to
share their profile (150-175 words) with their

photo, email and contact number.
E: info@khadayatabusinessnetwork.com
OR WhatsApp to any admin members.
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Bijal is a passionate OD professional with 26+ years of Industry Experience in Talent
Managementwith HUL, JetAirways, Hutchison Group and Watson Pharma.
Bas:delbem!a Psychologist by qualification, she has a post graduate degree in
HR, Lawand in Organiz

Bijalisa blb\;;mal the "Hedge Hog Concept”, introduced by Jim Collins in his
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About See all _ Khadayata Community Business Forum

25 December at 19:43 - @
30th : 4th Saturday’s Business Meeting at Club Aquaria - Borivali.
Picture Courtesy : Rinkesh Shah

© «nadayata Community Business Forum ~
[KCBF] is a samasta khadayata group of
Businessmen, Professionals, Educationist,
Philanthropist & Traders.

yl 1507 people like this, including 70 of your
friends

@ orBBL®

1,539 people follow this
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Konnect ¢ Kommunicate e Konduct Business


mailto: info@khadayatabusinessnetwork.com

VOL. 2 ISSUE 1 | JANUARY 2022 KCBF KONNECT - PAGE 5

FOR A FINANCIAL PLAN

Gather allimportant documents at one place
. Check
Audit Of * Status of Investments/Policies
Q‘% Existing » Bank Account Details
* Holding pattern for Investments and Bank Accounts - Joint or

Investment 5, .

Nominations
Y

\

Minimum of é Months Expenses should be kept in Liquid
Investments (available to you maximumin 24 hrs).
Emergency Helps incase of loss of job or Temporary Disability and Loss of
Income
Fund Note all your expenses to get the right amount of your
Emergency Fund

Basic + Super Top up

Family Cover

Understand policy features in depth
Health * Waiting periods (pre existing diseases and certain ailments)
Insurance + Capping (Room and Diseases)

 Cashless Network Hospitals

Educate each family member about the policy you have.

* Maximize the Cover Available to you at your age and as per
Life your earnings. Should be enough to meet your family's needs
and goals as planned by you, even in your absence
Insurance Term Insurance. Earlier the better - Buy it early in life and keep
reviewing at change in each life stage (single, married, child birth etc)
Declare all facts specially about health correctly at all times.

Protection for your loved ones in your absence
ot

- Long Term & Short Term Goals
Plannlng * BuyingaHouse/Car
for Future + Planning for Trips
Goals * Child Education /Marriage
* Retirement

RIMA PARIKH

CERTIFIED FINANCIAL PLANNER

MOBILE: +91 9820438268 | LINKEDIN: cfprimaparikh
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Dispute Resolution in India: An Overview

SUNNY SHAH

ALTERNATIVE
DISPUTE

RESOLUTION
(ADR)

/spute Resolution in India can be

broad/y categorized into two

categories: (a) Dispute Resolution
through courts or specialized tribunals; (b)
Alternative Dispute Resolution, such as
arbitration or mediation.

Dispute Resolution through courts can be a
time-consuming process, and the entire
process can get frustrating for the parties
and even expensive with the number of
hearings that take place. On the contrary,
Alternative Dispute Resolution can be a
much quicker mode of resolution of
disputes, but requires the consent of both
the parties to opt for Alternative Dispute
Resolution. This consent can be taken at
the commencement of a business
relationship when there are no disputes,
but a mere possibility of disputes. It is
therefore imperative for everyone to have
basic knowledge of the Dispute Resolution
system in India.

Dispute Resolution through courts or
specialized tribunals:

In India, the judicial system follows a
pyramid structure, with the Supreme Court
at the top; High Courts in each state;
District and Sessions Court in each district;
and lower courts below the District and
Sessions Court.

For instance, in case of a civil suit before
the Lower Courts, the decision of the Lower
Courts is appealable to the District and
Sessions Court, both on facts and law. A
decision of the District and Sessions Court
is further appealable to the High Court only

www.khadayatabusinessnetwork.com

on substantial questions of law. A decision
of the High Court can be further challenged
to the Supreme Court by way of a Special
Leave Petition, but the Supreme Court has
the discretion whether to entertain the
same or not.

It is however not necessary that all cases
across India follow a similar trajectory. For
instance, in the city of Mumbai, if the civil
suit is of a value of more than Rs.1 crore,
then the suit can be directly filed in the
Bombay High Court, which is heard by a
single judge of the High Court. A similar
mechanism is followed in Delhi, Kolkata
and Chennai. In that case the decision of
the single judge of the High Court can be
challenged in appeal before the division
bench (two judges) of the same High Court.
The decision of the division bench of the
High Court can be further challenged to the
Supreme Court by way of a Special Leave
Petition, but the Supreme Court has the
discretion whether to entertain the same or
not.

Further, certain types of cases can be filed
directly in the High Court. For instance, Writ
Petitions against the government, which
may involve violation of a person’s
fundamental or legal rights guaranteed
under the Constitution of India, can be filed
directly in the High Court. In some
instances, involving violations of a person’s
fundamental rights guaranteed under the
Constitution of India, the person can
directly approach the Supreme Court.

It is a known fact that Dispute Resolution

through courts is considered time
consuming and may take years to reach
the final outcome. In order to reduce the
burden on courts, the government
established various specialized tribunals to
hear and decide specified category of
cases. For instance, National Company Law
Tribunal (NCLT) was set up to decide
company law related disputes; Debts
Recovery Tribunal (DRT) was set up to hear
bank loan recovery related disputes; Real
Estate Regulatory Authority (RERA) was set
up to decide certain builder-buyer disputes;
Small Causes Court was entrusted to
decide landlord-tenant disputes; Co-
operative Courts were set up to decide
society related disputes, etc.

As to whether these tribunals have helped
in reducing the backlog of cases is itself
debatable, with many ftribunals meeting the
similar fate as courts, with many cases
pending in them and disposal rate
continuing to remain slow.

Alternative Dispute Resolution, such are
arbitration and mediation:

Alternative Dispute Resolution (“ADR”), as
the name suggests is an alternative mode
of dispute resolution than the traditional
mode of dispute resolution through courts.
It requires consent of the parties to opt for
ADR, as opposed to the courts, where
either of the parties can initiate legal
action. As stated above, this consent can
even be taken at the commencement of a
business relationship when there is no
actual dispute, but a mere possibility of a
dispute in future. There are many forms of
ADR, such as negotiations, mediation,
conciliation, arbitration, etc. Among them,
the most popular are arbitration and
mediation.

Arbitration is a form of dispute resolution,
wherein a neutral person acts as an
arbitrator/ judge to decide the disputes
between the parties. This neutral person
can either be appointed with the consent of
both the parties, or when the parties are
unable to agree on a neutral person, they
can approach the court for the appointment
of a neutral person. The process of
arbitration is governed by the Arbitration
and Conciliation Act, 1996. There are no
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strict rules of procedure prescribed and
there is a timeline of 1 year, extendable up
to 6 months, to decide the disputes
between the parties. The decision of the

among them. Recently, the government has
amended the law relating fo commercial

disputes and made it mandatory for parties
to go for mediation before approaching the

there are talks of Online Dispute Resolution
(ODR) as another form of an ADR. With
digitalization growing by the minute in
every field, it is just a matter of time that

arbitrator is binding on the parties as if it
was an order passed by the court. It can
however be challenged in court on very
limited grounds.

court. In the event, the process of
mediation does result in an amicable
resolution, then the same is penned down
in writing and it becomes binding on the
parties as if it was an order of the court.

ODR also starts gaining popularity as a
form of dispute resolution in India and
across the world.

Sunny Shah

B.Sc. LL.B. (Hons);

LL.M. (Cornell Law School, USA)
Office: 7th Floor, Oricon House,

Mediation is another form of dispute
resolution, wherein a neutral person acts as
a mediator, with the intent to assist the
parties in amicably resolving the disputes
among themselves. The mediator, unlike an
arbitrator, cannot give a decision which is
binding on the parties. The mediator can
only help the parties resolve the disputes

Way Forward:

Dispute Resolution, till date, has always
been considered a cumbersome, expensive
and a time-consuming process. With the
advent of the covid-19 pandemic, and the
resultant realization that a lot of work can
be done online in the comfort of the home,

¢ }igh deic

Dharmesh Shah

K Dubash Marg, Kala Ghoda,
Mumbai 400 015

+91 9930378505
sunny.shah9@gmail.com

ey

MEETI INDUSTRIES

A-22, Jai Bonanza Ind. Estate,
Ashok Chakravrti Road, Kandivali (E), Mumbai - 400101.

Call : 9769142255
meeliinds@gmail.com

Editorial Team: Mr. Premal Parikh | Mr. Nainesh Shah | Dr. Jignesh Bhalavat | CA Jigar Shah | Ms. Pratibha Shah
Release Date: First Week of Every Month; Frequency: Monthly

Please send in your article / content before the 25th of the preceding month to be published in the ebulletin
Email: info@khadayatabusinessnetwork.com ¢ WhatsApp: 9820999056 | 9821138471 | 9820395856

Note: We, at KCBF, have decided to publish profile of each life members and hence requested them to share details about their Business / Professional /
Service etc including family in their own words (150/175). We also thought to introduce a renowned Khadayata under “Khadayata Ratna” - A person of
eminence from Khadayata community who can be Businessman / Professional or Service at highest position from any field. It's a prerogative of KCBF Admin
Committee from the name suggested and/or forwarded to KCBF. The honour given is based on individual's contribution to profession, community and society
at large. The award carries no material/monetary medal or certificate but the basic objective is to bring to light our own people as role model for current and
future generation of our community.

Disclaimer: KCBF has compiled this ebulletin with care. However, KCBF, its editorial team or the admin committee (hereafter called as “The Publishers”) does not warrant
that information in this ebulletin is free of errors. The Publishers also does not necessarily agree with or endorse any statement or opinion either in the editorial material or
advertisements in this ebulletin and the use of any information in this ebulletin is entirely at the risk of the reader / user.
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History of Khadayata Community: Part 1

reamble: A large number of Khadayata

families have now settled in Europe and

USA. Children born there have no idea
about our community. A friend felt a need for a
booklet giving history of Khadayatas and their
background. After reading the books published in
past, it made the task little easier. But these books
are too narrative and relatively old. Hence they may
not be found interesting by those who are not
involved socially in India. Here is an outcome of our
efforts to fill the gap. Though it may need review to
confirm facts, there are not many left from old
generation to help us.

| was encouraged by my friend Dr. Arvind C. Thekdi
from Texas (His father happened to be an editor of
“Khadayata Jyoti” long time back). | was also helped
in my effort by a friend Sanmukh M. Shah (who
worked closely with central Khadayata organizations
as well as Khadayata Yuvak) from Mumbai. If any
input comes from community leaders write up will
be corrected. Comments from readers are welcome.

America is a land of immigrants. During early years
Chinese and others came as laborers for road
building. Later it was talent which USA needed as
industrial revolution took over. Next generation of
immigrants was obviously curious to know about
their roots. They searched for their extended family
abroad not only from father’s side but also from
mother’s side. This is going to happen with Indian
Communities in general and Khadayatas in
particular. This is only a beginning.

Rise of Khadayata Community

There were basically four communities in India. They
were Vaishya(Traders), Brahmins(Teachers and
Religious Leaders), Kshatriya(Fighters) and
Shudra(Laborers). As time went by and population
increased, there was further division in these
communities based on prosperity, reputation, field of
work or place of residence. Old documents claim
that Vaishya evolved from heart of Brahmaji,
Brahmins from mouth, Kshatriya from hands and
Shudra from legs.

It is said that traders used to travel by small ships
through rivers to sell their goods to remote places.
Ship is called Vahan in local language. Hence these
traders were called Vahania or Vania(Bania) in short.
But others believe that “Vaniya” has come from
Sanskrit word “Vanijya”.

Literature says that there were 84 groups of Bania
who exist even today. For example those who came
from Malva or Bhinnmal were called Shreemali.
Porval came from east i.e. Poorva in local language,
Modh came from Modhera village, Vayada came
from Vayad village and so on. Those who were doing
farming formed their own groups called Leua and
Kadva. All this happened during 1100AD to 1300AD.
This information is derived from “Vimal Prabandh”
written by Munishree Lavanya and later confirmed
by coronel Tod in his history book published in
1820AD. Khadayata Community has similar
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NAVNIT D. SHAH, Ex-Editor Khadayata Yuvak

background as given below. But names of three
groups out of 84 are not available. Brahmins also
formed their own groups like Vadnagara, Nagar,
Audichya etc.

Khadayata is also part of Bania or Vanik community.
In old days Vadnagar was inhabited mainly by Nagar
community. They were worshipping Lord
Vishnu(Creator of World). Their religious texts say
that they had 84 Gotras. Out of those 84, 36
Vaishyas of 12 Gotras and 18 Brahmins of 7 Gotras
ate Prasad(offering of food) from temple of
Shiva(Mahadev) by mistake. It was religious crime.
Hence they were punished by asking them to go to
Kotyark temple in north Gujarat and repent in front
of God. Then only they can be saved. This also
confirms existence of Khadayata Brahmins.

Old Kotyarka Temple was located on a small hill on
the coast of river Sabarmati (then called Sabramati)
in north Gujarat. It is believed that long time ago two
demons called Madhu and Kaitabh were harassing
local people. Brahmajee (one out of triplet of three
gods Vishnu, Mahadev and Brahma) requested Lord
Vishnu to save people. Lord Vishnu came in the form
of Kotyark (which literally means “God with a power
of koto or 10 million suns and”) and killed both the
demons. When Bauddh religion was on the verge of
decline, Shankaracharyajee spread Hindu religion
and Kotyarkjee became popular. In around 500AD
i.e. 1500years ago a temple of Lord Kotyark was
built as mentioned above. It is believed that Lord
Kotyark came to this world on Kartik Sud 12 and it is
celebrated as his birthday. Since temple on hill was
not easily accessible, new temple was built in
Mahudi village nearby in 1926. Present temple was
built in 1982 by renovating old one. Lord Kotyark
was installed on Falgun Vad 5.

It is belived that 36 Vaishyas and 18 Brahmins
debarred from Vadnagar settled in Skandpur near
Mahudi and since in Sanskrit language 6 means
“Shhad”, Skandpur became Shhadayat which
became Khadayat or Khadat in local language later.
A Sanskrit verse proves this point. But there is
another opinion that says, since temple was built in
Samvat 611(today we are in Samvat 2078) and in
Sanskrit 6 is Shhad whereas 11 is Aay, if we put
them together it becomes Shhadayat that became
Khadayat or Khadat later. Khadayata derived their
name of community from name of that village which
is located in Vijapur Taluka. After Khadat was
destroyed by fire, these Khadayatas moved to
interior of Gujarat.

900AD to 1300AD was turbulent period in history of
India. Muslims(Moguls) came and started looting
local population in north India. Pruthviraj Chauhan
who was Hindu ruler lost his battle, but Siddhraj
Jaysingh in Patan(Gujarat) was prominent Hindu
king and was popular due to good governance. It
was a safe place to live. Bania community in north
that was following Jainism left home and migrated
to Gujarat. They were mainly from Rajasthan. This
happened in around 1200AD. Gotra system was
prevalent those days to identify people from

particular group. Name of Gotra was derived from
name of original man who formed the group. But as
these migrants amalgamated with local population
of Vaishyas they had to adopt new way of keeping
their folks together. Like local Khadayatas with
whom they they also named their Gotras based on
the place they came from. They also created
replicas of Kuldevis or group female deity and
installed them in Kotyark temple along with those of
Brahmins who performed religious duty. Marriages
within Gotra were prohibited. This prohibition has
support from science. Science says that marriage
between individuals from same Gotra having same
blood group can result into mental defect child bon
to them. Lord Kotyark is the Kuldevta or community
deity of Khadayatas. We have rituals to follow when
we visit Kotyark. As Khadayatas moved to interior of
Gujarat towards south.

Later about 500 years ago i.e. in around 1500AD
Vallabhacharyajee came into this world in
Champranya, born to a Brahmin family on
pilgrimage to north India from Telangana in Andhra
Pradesh. He was a special child who later
established Pushtimarg after deep study of Vedas
and other religious scriptures of Hindus. He was
blessed by Shreenathjee, an Avatar of Shreekrishna.
Wherever he went, he mesmerized people with his
knowledge of religious principles and had devotees
from many states including Gujarat. People
accepted Vallabhacharyajee as Guru. Number of
Shreenathjee temples came into existence.
Khadayata community also followed him. Since
Shreenathjee is an incarnation of Lord Vishnu, we
are called Vaishnavas. The “Pooja” or worshipping
ritual was performed by vedic method. But when
Pushtimarg became our way of life, we followed
their way of worship.

There was a controversy created while interpreting
Dasha and Visha Khadayata, two major groups of
Khadayatas. This happened because of use of old
Gujarati language. The correct interpretation should
be that those who dispersed from Khadat and
settled in various parts of Gujarat were called Dasha
or Deshi and those who migrated later from north
became Visha or Videshi. Migrants mixed with locals
so well that Dasha and Visha have similar Gotras as
well as names of Ekdas. Even few surnames are
indicative of their origin.

There is an unbelievable story that Vastupal-Tejpal,
two prominent businessmen, invited all Vaishyas for
dinner party. But they forgot to invite one family who
happened to be rich. A son of that businessman was
angry and came to party site. Addressing all present
there, he said Vastupal and Tejpal were sons of a
widow who married again. This infuriated
everybody. Some of them got up and left without
food. It is said, those who left were called Visha and
those who stayed were called Dasha. It was a
derogatory remark. But it is a fact that other
communities of Banias too have divisions like Dasha
and Visha.
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WITH BEST COMPLIMENTS FROM

K‘_“’\Hasmukh
Y | Enterprise

OPEN ON ALL DAYS (EXCEPT SUNDAY) & WITH FULL STOCK
All possible sizes are available for PVC, BOPP bhags

Multiple sizes in Plastic containers also available

Printed Ivory Cards, Buckle Cards, Boxes, & All kinds of Imitation Jewellery Packing Materials

SPECIAL SIZES OF BOPP BAGS SOLICITED
CONTACT: 9004516464

HASMUKHLAL SHAH: 9820827383 * VAIBHAV SHAH: 9820476464

SANDEEP:

Sandeep is managing and guiding 2 companies -
Solomon Hobby Collections & R S Hobby Collections in
Mumbai. He is qualified as a Masters in Numismatics &
Archeology from Mumbai University. He is a Coin Grader,
Decipher, Cataloguer, Writer & Exhibitor. He is a
distinguished Life Member of Mumbai Coin Society &
Gujarat Coin Society. Sandeep is associated with few
Auction Houses, Corporates, Film Personalities, HNI's &

Strategic Investors. He has just completed 33 years in
the field of Numismatics which he started as a hobby.
Sandeep is one of the leading executive of the Group
and at present is giving is services as a Treasurer.

SANDEEP SHAH

+91-
91-9820318422 MONICA:

MONICA S. SHAH jhel IS.aSCSO”CIat.eb? W:h ?(;chl)m(s;ctc.)lns & Antiques. She
+91-9833255128 eals in Collectible Art, Idols & Antiques.

solomancoins@gmail.com
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